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State of Texas  
 
County of Brazoria  
 
City of Freeport 
 
BE IT REMEMBERED, that the Freeport Employee Benefit Trust, Texas met on Monday, August 18, 
2025 at 6:00 p.m. at the Freeport Police Department, Municipal Court Room, 430 North Brazosport 
Boulevard, Freeport Texas for the purpose of considering the following agenda items:  
 
City Council:    Mayor Jerry Cain 
    Councilman Jarvis Davis 
    Councilman Jeff Pena 
    Councilman George Matamoros 
    Councilman Winston Rossow 
 
Staff:    Dan Pennington, Interim City Manager 
    Christopher Duncan, Interim City Attorney 
    Ashlee Hurst, Finance Director 
    Lily Celedon, Staff Accountant 
    Toby Cohen, IT Director 
    Donna Fisher, Human Resources Director 
    Jennifer Howell, Police chief 
    Laura Cramer, GIS/Property Manager 
    Robert Johnson, EDC Director 
    Christopher Motley, Fire Chief 
 
             
Visitors:    Greg Thompson   Kenneth Hayes 
    Edith Fischer    Linda Marshall 
    Melanie Oldham   Carol Parker 
    Ana Tapia    Mark Parker 
    Debora Beres    Pamela Dancy 
     
Call to order: 
 
Mayor Cain called the Employee Benefit Trust meeting to order at 6:04P.M. 
 
Consent Agenda: 

Action regarding Minutes, July 15, 2024-Clarisa Fernandez, City Secretary 

Annual review and adoption of an Investment Policy and a list of qualified brokers that are authorized to 
engage in investment transactions with the City of Freeport Employee Benefit Trust-Ashlee Hurst, 
Finance Director 

Designating and Authorizing the Annual Auditors for the City of Freeport to conduct an audit for the 
City of Freeport Employee Benefit Trust at such time as the audit for the City of Freeport is conducted-
Ashlee Hurst, Finance Director 
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A motion was made by Councilman Pena to approve Items 2A and 2B, seconded by Councilman Rossow, 
with all present and voting "Aye" 5-0. The Council unanimously approved the motion. 

A motion was made by Councilman Matamoros to approve Item 2C, seconded by Councilman Rossow 
with all present and voting “Aye” 4-1. The Council approved the motion. Councilman Pena voted “Nay”.  
 
Business: 
 
Consideration and possible action approving proposals for employee medical insurance, dental insurance, 
vision insurance, and HRA, HSA, and FSA Administration. 
 
A motion was made by Councilman Matamoros to approve proposals for employee medical insurance, dental 
insurance, vision insurance, and HRA, HSA, and FSA Administration, seconded by Councilman Davis with 
all present and voting “Aye” 5-0. The council unanimously approved the motion. 
 
Adjourn 
 
A motion was made by Councilman Rossow to adjourn the meeting, seconded by Councilman Davis, 
with all present voting “Aye” 5-0. Mayor Cain adjourned the meeting at 6:36 P.M. 
 
 
________________________   ____________________________ 
Mayor, Jerry Cain      City Secretary, Clarisa Fernandez 
City of Freeport, Texas     City of Freeport, Texas  
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Freeport Employee Benefit Trust Agenda 
Item #[2.B]  

Title: Consideration and possible action on the approval of employee medical 
insurance and dental insurance; and HRA, HSA and FSA administration 
annual renewals. 

Date: August 17, 2026 

From: Clifton Beck, HR Director 
 
Staff Recommendation:  
Staff is recommending acceptance and approval of the employee medical insurance and dental 
insurance renewal proposal from Blue Cross Blue Shield (BCBS) of Texas.  
Item Summary:  
The City of Freeport received the annual insurance renewal from Blue Cross Blue Shield of 
Texas.  The medical proposal is an increase of 18.4% in premiums from last year due to high 
medical claims and prescription utilization. This 18.4% increase in premiums is much lower 
than the original proposed increase of 25.5%.  Blue Cross Blue Shield is also proposing to renew 
the dental coverage for an increase of 3% in premiums from last year. 
 
The Blue Cross Blue Shield renewal and overall plan design for the next plan year are very 
similar when compared to the current plans, with the exception of a mandatory change (increase) 
in the HDHP/HSA plan, increasing the Out-of-Pocket maximum to $5,500 for Individual and 
$11,000 for family; and requiring an increase to the Emergency Room co-payment from $500 to 
$750 on the HRA Base and HRA Buy-up Plans. 
 
The Vision plan with VSP will be renewed with no additional charge (no change). 
 
The group Life AD&D, Voluntary Life AD&D, and Long-Term Disability will be renewed with 
no additional charge (no change). 
 
The FSA, HRA, HSA and COBRA administration through Surency will be renewed with no 
additional charge (no change).  The City will continue the HRA contribution of $1,200 and the 
HSA contribution of $2,600 for employees.   
 
The voluntary Accident, Critical Illness and Hospital Indemnity plans with CIGNA will be 
renewed with no additional charge (no change). 
 
Moreover, the City will continue to promote to our employees the need to focus on the 
Preventative Benefits of the plans to get ahead of future risks which could adversely impact 
claims experience.   
Background Information:  
The City of Freeport went out for bids (RFP) for medical insurance coverage and, with ongoing 
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large claims over the past two (2) years, the Blue Cross Blue Shield renewal was the best; with 
United Health Insurance Company submitting a bid that would have increased cost by over 
35.5% and both Aetna Insurance Company and Cigna Insurance Company declining to submit 
bids for coverage.   
Special Considerations:  
The City of Freeport — Human Resources Department will continue to do everything it can to 
mitigate the rising cost of health insurance coverage, including bringing forth plan alternatives 
and design changes, and begin to focus on Wellness and Prevention, which will positively 
impact our risk.   
Financial Impact:  
There is an 18.4% increase in medical insurance premiums and 3% increase in dental insurance 
premiums.  Staff had already budgeted for an assumed 15% increase in medical premiums from 
last year, so the additional 3.4% in the medical was not too difficult to absorb.     
Board or 3rd Party Recommendation:  
All proposals were reviewed in detail by our benefits' administration team at HUB International, 
along with the City's Human Resources Director, Finance Director and City Manager.   
Supporting Documentation:  

1.   BCBS Annual Benefits Renewal Info-2026-2027 
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	1: Call to Order:
	A. Call to Order - Jerry Cain, Mayor
	B. Invocation - Councilman
	C. Pledges - Pledge of Allegiance to the United State
	D. Audience Participation – Anyone who has registered

	2: Business
	A. Consideration and possible action approving minute
	trust_min_08182025

	B. Consideration and possible action on the approval 
	Trust Memorandum
	BCBS Annual Benefits Renewal Info-2026-2027


	3: Adjournment
	A. Adjournment – Jerry Cain, Mayor


